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ARTICLE 1
AGREEMENT-RECOGNITION
1.01 This AGREEMENT is made and entered into by and between the TONAWANDA CITY 
SCHOOL DISTRICT, CITY OF TONAWANDA, (herein called the “District”), and the 
TONAWANDA ADMINISTRATIVE SUPERVISORY GROUP, (herein called 
“TASG”), effective M y  1, 2012 .
1.02 IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR SHALL NOT BECOME EFFECTIVE UNTIL 
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
1.03 The District recognizes the TASG as the exclusive negotiating agent for Principals, 
Assistant Principals, and Director of Health, Athletics, and Physical Education.
1.04 THE ASSOCIATION, ON BEHALF OF ITSELF AND THE MEMBERS OF THE 
NEGOTIATION UNIT, AGREES THAT IT DOES NOT ASSERT THE RIGHT TO 
STRIKE, TO ASSIST OR PARTICIPATE IN ANY STRIKE OR IMPOSE AN 
OBLIGATION TO CONDUCT, ASSERT OR PARTICIPATE IN ANY STRIKE 
AGAINST THE DISTRICT.
ARTICLE 2 
NEGOTIATIONS
2.01 Negotiations will be conducted by duly appointed and authorized representatives of the 
District and TASG respectively.
2.02 Negotiations may be initiated by either the District or TASG by filing a written request 
with the President of the TASG, or the Superintendent, after November 1 in any year this 
Agreement expires, except for those sections of the contract that specifically call for re­
openers before the expiration date. The negotiators for each party will schedule sessions 
within thirty (30) days after the filing of the written request or such other time as may be 
agreed upon, and thereafter according to a timetable set by mutual agreement. 
Negotiating meetings will be held at a mutually agreed upon time and location.
2.03 A copy of any public record which would be made available to residents of the District 
upon request and which are relevant and material to mandatory negotiable subjects will 
be made available to TASG upon request at no expense to the District.
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2.04 Sincere efforts will be made to reach agreement on any matter with a fiscal implication no 
later than May 1.
2.05 Neither TASG nor the District will be required by the other to re-negotiate any provision 
of this Agreement during the term thereof except following appropriate written notice to 
be filed after November 1, in any year in which this Agreement expires, except for those 
sections of this contract that specifically call for re-openers before the expiration date.
2.06 Negotiations will not be re-opened on any matter not contained herein during the term 
hereof, except in accordance with section 2.05.
2.07 Ten (10) copies of this Agreement shall be reproduced at the expense of the District and 
made available to the Association as soon as practicable for distribution along with one 
electronic copy that shall be forwarded to the President of the Association.
ARTICLE 3
GRIEVANCES - ARBITRATION
3.01 DECLARATION OF PURPOSE
It is the purpose of these procedures to provide a means for orderly settlement of 
differences, promptly and fairly, and to assure equitable and proper treatment of 
employees pursuant to the terms of this grievance procedure.
3.02 GRIEVANCE DEFINITION
a. “Employee” shall mean any member of the bargaining unit.
b. “Immediate Supervisor” shall mean the administrator to whom the employee is 
directly responsible.
c. “Grievance” shall mean a claimed violation, misinterpretation, or inequitable 
application of this Agreement.
d. A “Board of Review” will be compose of one (1) member from the administrative 
staff not directly involved with the grievance and who is not a member of the bargaining 
unit, assigned by the Superintendent; the TASG President, or his designee; and a third 
member appointed within five (5) days from among the staff members of the Buffalo 
office of the Public Employment Relations Board who will serve as chairman.
e. “Aggrieved Party” shall mean a person or persons in the bargaining unit filing a 
grievance.
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f. “Days” shall mean consecutive calendar days, excluding Saturdays and Sundays.
3.03 BASIC STANDARDS AND PRINCIPALS
a. The resolution of a grievance at the lowest procedural level will be encouraged.
b. An employee shall have the right to present grievances in accordance with these 
procedures, free from coercion, interference, restraint, discrimination or reprisal.
c. An aggrieved party, having filed a grievance, shall have the right to be represented 
at any step of this grievance procedure by a representative of his own choice and/or a duly 
authorized representative of the Association. 3.02 (excluding dismissals) may be 
processed by the aggrieved party under the terms of this Article through Step 2.
d. Written statements and records pertaining to a grievance case shall be made 
available during normal office hours upon prior written request, without undue delay, to 
each party to a grievance.
e. Confidential information exchanged during grievance meetings will be treated 
accordingly.
f. It shall be the Superintendent’s responsibility to take such steps as may be 
necessary to give force and effect to these procedures. Each administrator shall have the 
responsibility to consider each grievance presented to him, and made a determination, 
within the authority delegated to him, within the time specified in these procedures.
g. A  grievance which is subject to binding arbitration will be processed in 
accordance with these procedures.
3.04 THE GRIEVANCE PROCEDURE
INFORMAL STEP - Within no more than thirty (30) days of the complained of event or 
action, the aggrieved party will orally present a grievance to his immediate supervisor for 
informal discussion and recommendations. If such grievance is not satisfactorily resolved 
at this step, the aggrieved party may then proceed to Step 1.
STEP 1 IMMEDIATE SUPERVISOR
The aggrieved party shall prepare a written statement of the grievance and present it to his 
immediate supervisor, the Superintendent, and the President of TASG, or in his absence, 
his designee. The immediate supervisor shall furnish his written determination to the 
aggrieved party within three (3) days after he received the written grievance. If such 
grievance is not satisfactorily resolved, the aggrieved party may proceed to Step 2.
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STEP 2 SUPERINTENDENT
The aggrieved party will submit to the Superintendent not later than five (5) days after the 
Step 1 determination is issued, a written request for review of the grievance accompanied 
by all pertinent and additional factual data and specifications of the nature of the 
grievance. The Superintendent, or his designee, will conduct whatever additional inquiry 
is necessary and will convene a grievance conference with the persons directly involved 
and their representatives, within eight (8) days after receipt of the aggrieved party’s 
written request for review and supporting information. Within ten (10) days after the 
conclusion of the presentations and discussions, the Superintendent, or his designee, will 
issue his written determination to the aggrieved party.
STEF 3 BOARD OF EDUCATION
If the grievance is not satisfactorily resolved at Step 2, the aggrieved party shall give 
written notice thereof to the Superintendent, President of the Board of Education, and the 
TASG President not later than five (5) days after the Step 2 determination was received; 
otherwise, the grievance will be considered closed.
Not later than twenty-two (22) days thereafter the Board of Education shall issue its 
determination.
STEP 4 ARBITRATION
a. If a grievance is not satisfactorily resolved within fifteen (15) days after receipt of 
the Board of Education determination, TASG, upon written request of the 
aggrieved party, or the District, may invoke binding arbitration by filing with the 
other written notice of such intent not later than ten (10) days after the end of the 
above fifteen (15) day period. Not later than five (5) days thereafter, the party 
invoking arbitration shall request a panel of arbitrators from the American 
Arbitration Association. The parties will then be bound by the rales and 
procedures of AAA in the selection of the arbitrator.
b. The arbitrator will hear the matter promptly and render a written decision setting 
forth his findings, conclusions and award concerning the issue submitted to 
arbitration. The decision will be final and binding on the District, TASG, and all 
parties in interest.
c. Arbitrators shall have no power or authority to render an award which is explicitly 
or impliedly contrary to, inconsistent with or which adds to, detracts from or 
modifies any express term of this Agreement.
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d. The costs of arbitrator’s services, including his per diem expenses and his actual 
and necessary travel subsistence expenses will be shared equally by the District 
and TASG.
3.05 DISCHARGE OF TENURED PERSONNEL COVERED BY THIS AGREEMENT
If such a person is to be discharged from employment in which the person has been 
granted tenure by the Board of Education, the person may make a binding, irrevocable 
election to have the matter processed through binding arbitration in accordance with the 
terms of the Agreement, as follows:
a. Within not more than five (5) working days of receipt of the statement of charges 
referred to in Education Law Section 3020-a, the person shall notify the Clerk of 
the Board that he does not desire a hearing on the charges pursuant to Section 
3020-a, but does desire to invoke binding arbitration under the terms of this 
Agreement. Said notice shall be written and signed by the employee. A copy 
must be furnished immediately by the person to the Superintendent and the TASG 
President. Whenever these conditions are not complied with the person’s claim 
shall be deemed to be waived and absolutely barred from further processing under 
the terms of this Agreement.
b. As a further condition precedent to enjoyment of the benefit of binding arbitration 
under this Agreement, the persons shall stipulate, in writing, with the TASG and 
the District, that he agrees to be bound by the arbitrator’s award; agrees that the 
award may be confirmed by the New York Supreme Court of the Eighth Judicial 
District; and agrees to forego and irrevocably waive any rights he has or may have 
to a hearing or determination by any judicial or administrative tribunal except as is 
permitted by CPLR Sec. 7511.
c. The foresaid persons shall not be discharged except for any of the following 
causes:
1. Insubordination, immoral character or conduct unbecoming a teacher;
2. Inefficiency, incompetency, physical or mental disability or neglect of 
duty.
The arbitrator shall determine whether the facts established at the hearing constitute just 
cause for discharge. Failure to maintain certification as required by the Education Law 
and the regulations of the Commissioner of Education shall constitute just cause for 
discharge.
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ARTICLE 4
SICK LEAVE ALLOWANCE
4.01 Each regular full-time employee covered by this Agreement will be credited with an 
annual paid sick leave allowance on July 1 of each school year, if the employee completes 
his/her first day’s assigned duties. Otherwise, the annual allowance will be credited to 
the employee on the first day worked each year.
4.02 The amount of the annual sick leave allowance will be earned at the rate of one and one- 
half (1-1/2) days per month of employment each year; e.g. eighteen (18) days for twelve 
(12) months. Employees hired after July 1 will be credited with the number of full 
months remaining that school year. Members leaving the employ of the District during 
the school year shall have sick days pro-rated accordingly and shall be required to pay 
back, a sum equal to the daily rate times the number of sick days used but not earned.
4.03 In addition to this annual sick leave allowance, at the beginning of each school year, each 
regular full-time employee will be credited with his unused accumulated sick leave. Sick 
leave shall accumulate up to a maximum of 300 days for twelve-month employees. 
Accumulated sick leave shall not be considered as terminal pay at the time of retirement 
or resignation. Annually on or before the first pay day in October, each bargaining unit 
employee shall receive a written summary of his accumulated leave benefits.
4.04 Sick Leave Bank
a. Eligibility - Regularly scheduled, full-time employees will be eligible to 
participate in the bank if, on July 1 of the school year, they have:
1. Twenty-five (25) or more days of accumulated sick leave, or
2. Having less than twenty-five (25) days of accumulated leave but, having 
three (3) or more years of service in the District, they can establish that the 
failure to accumulate twenty-five (25) days was the result of a disabling 
injury or illness in a continuous absence under the care of a physician.
3. During his/her service with the District, an administrator shall have only 
one (1) opportunity to become a member of the Sick Bank. Such 
administrator shall be eligible to become such member within a period of 
sixty (60) days from the date of eligibility.
b. Administration - The Bank will be administered by the Superintendent or his 
appointee under the following regulations:
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1. A participant must exhaust all personal sick leave days before using the 
Sick Leave Bank.
2. Each participating employee will contribute one day of accumulated 
personal sick leave on an irrevocable basis in July of each year unless the 
total days in the Bank is four hundred (400) or more on July 1, in which 
case current members may remain in the Bank without contribution and 
new members may join by contributing a day of accumulated personal sick 
leave.
3. For a person who has exhausted his sick leave, use of leave days in the 
Bank shall be permitted, as provided below for a member suffering a 
disabling injury or illness. A disabling injury or illness is one which 
results in a continuous absence or the reoccurrence of a continuing 
condition under the care of a physician. A physician’s statement as to the 
nature of the disability or illness and an estimate of the duration of the 
absence shall be submitted with the application. The administrator shall 
also supply all authorizations and medical records deemed necessary by 
the District within a reasonable time frame after any demand for same by 
the District and he shall also attend any and all medical examinations 
scheduled by the District at District expense. The District may also accept 
as sufficient any medical reports supplied by the administrator’s own 
physician.
4. A  member of the Bank may apply for up to thirty-five (35) days of leave at 
the rate of ninety percent (90%) of the member’s current daily rate of pay. 
Should the disability or illness continue, a second application for up to an 
additional twenty-five (25) days may be submitted, to be paid for at a rate 
of seventy-five percent (75%) o f the member’s current daily rate of pay.
In the event that the disability or illness continues beyond the date of the 
second leave, a final extension may be granted for up to twenty-five (25) 
days at sixty percent (60%) of the member’s current daily rate of pay.
5. Deductions from the Sick Bank which are made for sick leave utilized 
herein shall be made on a prorated basis in accordance with sick leave 
drawn under the provisions of clause number “4" above, that is to say, an 
administrator who utilizes a day of such leave on the basis of ninety 
percent (90%) of a day’s pay shall result in the deduction of ninety percent 
(90%) of one such day contributed to the Sick Bank, an administrator who 
utilizes a day of such sick leave on the basis of seventy-five percent (75%) 
of a day’s pay shall result in the deduction of seventy-five percent (75%) 
of one such day contributed to the Sick Bank, and so on.
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4.05
4.06
4.07
4.08
4.09
4.09.1
If during an illness or other medically verified disability, an employee exhausts his 
accumulated leave benefits, the employee will be granted an extension of sick leave 
without pay, for up to eighteen (18) months after the accumulated leave benefits are 
exhausted. These benefits apply when the benefits of Article 6 do not apply.
The Board of Education or the Superintendent, at its discretion, may require a doctor’s 
certificate as evidence of the employee’s illness in any case. The District shall also be 
permitted its own medical examination at its own expense should the need arise.
No deduction from the employee’s salary or accumulated sick leave will be made for any 
day of absence originally requested as sick leave for which the employee was not then 
otherwise required to report for duty on that day due to an official closing of school 
resulting from, for example, an emergency or extreme weather conditions.
WORKER’S COMPENSATION
An employee shall not receive both Workers’ Compensation benefits and sick leave 
benefits. After the employee’s case has been adjudicated, an award shall be paid directly 
to the District for those days the employee received sick leave benefits to which he was 
entitled.
SICK LEAVE ALLOWANCE
For employees hired prior to July 1, 2012, employees in the bargaining unit with ten (10) 
or more years of professional education service in the City of Tonawanda shall be entitled 
to the following leave conversion upon retirement.
a. Each member will be credited with one year of health insurance for each sixty-five 
(65) days of accumulated sick leave.
b. Members will be credited with partial year health insurance coverage (pro-rated) 
for any amounts of accumulated sick leave totaling less than sixty-five (65) days.
c. Should an employee upon retirement have fewer than one hundred (100) days of 
accumulation and be able to show that the cause is a single disabling injury or 
illness, that employee shall be credited with one hundred (100) days, upon 
retirement, for purposes of application of this section.
d. Maximum accumulation under Section 4.09 is limited to three hundred (300) 
days. “Days,” for purposes o f sick leave conversion only, shall be defined as the 
number o f days on the employee’s “statement of status” issued by the District.
For employees hired after June 30, 2012, unless otherwise indicated, employees 
with twenty (20) or more years of credited service in the New York State
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Teachers’ Retirement System and ten (10) years of service in the District shall be entitled 
to the following retireihent program. Credited professional service shall mean the total of 
an employee’s years of service credited for salary purposes at the time of initial 
employment and their years of actual Tonawanda service. An employee who is eligible to 
retire and retires under the provisions of the New York State Teachers’ Retirement 
System may elect to have paid on their behalf into the Trust and Agency Account, a sum 
equal to the number of their accumulative sick leave days on their last day of active 
employment to a total maximum of two hundred forty (240) days according to the 
following schedule:
Minimum 
Number of Years 
Credited 
Tonawanda 
Service Rate Per Day Maximum Days
Maximum
Amount
10 $75 240 $18,000
15 $80 240 $19,200
20 $85 240 $20,400
25 $90 240 $21,600
This sum of money will be credited to such employee, by the District, for the express 
purpose of payments of premiums on his behalf for continuation in the District’s Health 
Insurance Programs or for coverage of unreimbursed medical or dental expenses that 
would be eligible for reimbursement under the provisions of the Internal Revenue Code 
Section 105(h). Any unexpended sum of money so credited to such employee shall, upon 
the date o f such employee’s death and/or the death of the employee’s spouse provided 
that the spouse was an additional insured under the policy, become the sole and exclusive 
property of the District.
An administrator selecting this option must notify the District and submit a letter of 
resignation/retirement no later than March 1 of the year in which they are retiring.
ARTICLE 5
SHORT-TERM LEAVES OF ABSENCE
5.01 Annually, up to a maximum of five (5) days with pay for absences due to the following 
clauses (5.03-5.09) shall be provided to regular full-time employees, which shall not be 
deductible from any accumulated leaves.
5.02 Each day of short-term leave of absence specified below in Section (5.03-5.09) in excess 
of five (5) non-deductible days, shall be deducted horn the employee’s unused sick leave 
accumulation.
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5.03 DEATH IN FAMILY
A maximum of five (5) days. “Family” for this purpose shall include spouse, child, 
father, mother, brother, sister, mother-in-law, father-in-law, brother-in-law, sister-in-law.
5.04 FUNERALS
One (1) day will be granted for attendance at a funeral of a grandparent, grandchild, aunt, 
or uncle. One-half (Vz) day for any other relative or colleague.
5.05 PATERNITY LEAVE
Up to one and one-half (1-1/2) days per school year will be granted a male employee on 
account o f his wife’s maternity confinement on days when school is in session.
5.06 FAMILY ILLNESS
A total of five (5) days in any one school year will be granted an employee when his 
personal attention is required for the care of a sick member of the immediate family. 
“Immediate family” for this purpose shall mean one closely related and usually residing 
in the household, such as a spouse, children, and parents.
5.07 PERSONAL OBLIGATIONS
a. Up to three (3) days will be granted for the transaction of business that cannot be 
done except during school hours and for exceptional personal obligations or 
emergencies, with the approval of the Superintendent of Schools or the building 
principal, which approval shall be subject to the terms of this Agreement.
b. No employee will be granted a leave of absence for the purpose of accepting 
another position, except as otherwise provided by law, and at the same time retain 
his rights in the current position.
c. These days may not be used immediately preceding or following a school holiday 
or vacation except upon prior written permission of the Superintendent. In case of 
emergency, where prior permission cannot be obtained, the Superintendent will 
grant a request for use of a personal day upon submission of adequate 
documentation of the emergency following return to the District.
d. The application will be submitted by the employee to his immediate supervisor at 
least two (2) days prior to the desired day of absence when possible. The 
application form found in Appendix B will be used.
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e. The District reserves the right to set reasonable limitation upon the number of 
employees who may use personal obligation leave on any one (1) day.
5.08 COLLEGE GRADUATION
One (1) day or part thereof will be granted for attendance of graduation exercises of self, 
spouse, parent, son, or daughter.
5.09 RELIGIOUS HOLIDAY
A maximum of three (3) days per year shall be granted for the observance of major 
religious holidays which have been regularly observed by an employee as a member of a 
religious faith, the basic tenet of which requires a total abstinence from work on the 
employee’s regular work day. An employee who plans to request such a leave shall so 
notify his immediate supervisor within at least thirty (30) days prior to the day of days to 
be taken off.
5.10 SPECIAL CASES
Special and unusual leave requests not provided for in these regulations may be 
considered by the Board of Education when presented in writing.
5.11 JURY AND WITNESS SERVICE
An employee who is summoned for and serves as a juror or is subpoenaed for and serves 
as a witness in a court action in which the employee is not a party, will be granted a paid 
leave of absence for said purpose. The employee will pay over to the District the fees 
received for said service less itemized parking fees and approved mileage allowance. On 
days in which the employee does not appear for jury duty, the employee shall work 
his/her regular schedule.
ARTICLE 6
CHILD REARING LEAVE
6.01 Child rearing leaves of absence will be granted without pay for a period not to exceed 
nine (9) months per child not to exceed a total of three (3) such leaves for any one 
employee. Such leave shall commence on the date of the birth of the child or upon the 
placement of such child in the care, custody or control of such employee by any agency or 
governmental unit. Such a leave will be granted only to a TASG member who is the 
custodial parent, step parent, foster parent, or legal guardian of a child who is under six 
(6) years of age at the same time the leave begins and who resides with the member. 
Consecutive leaves for the same child shall not be permissible under these provisions. In
11
the event of multiple births and/or placements, such leave shall be concurrent, not 
consecutive. Nothing herein shall prevent an employee from utilizing either sick leave, 
FMLA time, and/or another form of leave where applicable and appropriate.
Furthermore, nothing herein shall be deemed to prevent an individual from applying for 
or accepting any disability leave, as applicable, nor shall it be construed as to place any 
limitations on the right of any individual from having children. Nothing herein shall 
prevent any employee from requesting an additional leave, however, the granting of same 
shall be at the sole discretion of the District.
6.02 An application for the leave of absence must be filed with the Superintendent as soon as 
the need for the leave is known to the member and in no event less than thirty (30) 
calendar days before the desired start of the expected last day of work and the date on 
which the member will resume active employment, which will be the first day of a 
semester.
6.03 Resumption of active employment will occur at the beginning of the semester specified in 
the leave application, or on such other date mutually determined by the Superintendent 
and the member.
6.04 The member will confirm in writing to the Superintendent whether or not the member 
will return to active employment on the date specified in the application. Said notice will 
be furnished to the Superintendent, on a minimum of thirty (30) days written notice prior 
to the date upon which the member seeks to return to active employment. If the member 
applies to extend the leave and return on a later date, the member will be granted an 
extension of such leave if any period remains available within the maximum specified 
under Section 6.01. Prior to resumption of active employment, the member will furnish 
the Superintendent with satisfactory medical confirmation of the member’s physical 
fitness.
6.05 If the member fails to resume active employment after termination of the leave, the 
member will be considered to have resigned voluntarily.
6.06 If a final court order in a proceeding to which the District is a party determines that any 
provision of this Article is invalid and unenforceable, the entire Article shall be 
renegotiated immediately upon written notice of either the District or the Association to 
the other.
6.07 For any portion of child-rearing leave not covered by the Family and Medical Leave Act 
(FMLA), the District’s Group Health Insurance Program will be continued in effect for a 
member during the leave if the member pays the necessary premium.
6.08 The time when a member is on child-rearing leave shall not count toward the member’s 
seniority or probationary period, but the time shall not be treated as an interruption of 
continuous service. Nothing in this paragraph 6.08 shall be deemed to have forfeited
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seniority previously granted to members while on unpaid leave of absence. No time 
related benefits (e.g., vacation, longevity, sick leave, personal leave, holidays, etc) shall 
accrue or be paid during any such leave.
ARTICLE 7
PROFESSIONAL CONFERENCES STATE AND NATIONAL
7.01 A  written request to attend a professional conference must be submitted to the 
Superintendent and/or designee for his/her review at least thirty (30) days or soon as 
practicable if the administrator receives less than thirty (30) days notice of the 
professional conference. The Superintendent will grant or deny the request as quickly as 
practicable. Such time frame shall not apply in the event the District requests an 
administrator to attend a professional conference at District expense.
7.02 Unit members covered by the Agreement may be permitted to attend national and state 
conferences that relate to the educational development and program enhancement of the 
District.
a. The District shall establish an administrative conference account to provide for 
registration and necessary and reasonable expenses for unit members who attend 
such conferences.
The number of persons attending and the number of times a person attends shall 
be governed by:
1. The educational worth of the conference or meetings and the degree of 
need by the District for the benefits to be gained.
2. The availability of funds.
3. The ability of the district to cover the duties of the individual.
b. The Superintendent shall have discretion to determine approval of the request.
7.03 Dues to Professional Organizations - The district shall provide up to Nine Hundred 
Dollars ($900) per year per employee for payment of dues to local, state, and national 
professional organizations whose purpose and function is directly related to the 
employee’s assignment, provided that such funds are not used for Local Union 
Membership and instead, are used towards professional educational organizations or 
similar organizations. SAANYS shall not be considered local Union membership for 
purposes of this Section.
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ARTICLE 8
PERSONNEL FILE
8.01 Upon request, arrangements will be made by the Superintendent so that a person may 
review the contents of his own personnel file located at the District Central Office. All 
pre-employment date and personal references will not be available for inspection. The 
Superintendent or his administrative delegate will be present at the review of the file. 
Only those persons with an official right or the person’s authorization may inspect that 
person’s personnel file. The person will be entitled to submit for inclusion in his file his 
own written, signed response to any material in the file.
ARTICLE 9
VACANCIES
9.01 Whenever the District contemplates filling a vacancy by hiring a new TASG bargaining 
unit employee, it will first post the vacancy either internally first or externally at the 
option of the District. During the summer, posting will be placed in the District office 
and in those school buildings in which summer school classes are conducted, and a copy 
given to the Association President. Any such posting may be done electronically to each 
member of the bargaining unit.
9.02 Seniority in the District will be considered when selecting TASG employees to fill 
vacancies within the TASG bargaining unit.
ARTICLE 10
WORKDAY
10.01 Each Administrator shall be on duty each day to meet the professional obligations and 
responsibilities of their position.
10.02 Each administrator must notify the Superintendent or his designee in the event that the 
administrator will be absent from the building for any period of time in excess of thirty 
(30) minutes, other than the lunch period, during the day except for pre-approved leaves, 
meetings, and conferences.
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ARTICLE 11
HEALTH INSURANCE COVERAGE
11.01 The parties shall utilize a high deductible insurance plan with a $1,000 single/$2,000 
family deductible paid at District expense up to ninety percent (90%) for all members of 
the bargaining unit. It shall be the obligation of the employee to make all additional 
payments above and beyond the amounts set forth for insurance through payroll. If the 
plan initially selected is either eliminated or modified, the parties agree to meet to find a 
mutually acceptable health maintenance organization alternative. The District would also 
be agreeable to funding a HRA at contribution levels of One Thousand Dollars ($1,000) 
for single plans and Two Thousand Dollars ($2,000) for family plans per year. Any 
unused funds in the individual’s HRA at the end of the year shall remain in the plan for 
use in future years and be portable in the event of a voluntary resignation or retirement, 
except same shall not be portable in the event of termination or resignation/retirement in 
lieu of and/or in settlement of any disciplinary action. The parties propose using the IHA 
high deductible plan as outlined in a separate plan document.
11.02 The District and the administrators recognize that there may be changes to the insurance 
policies in effect as a result of modifications by the insurance company. The District and 
the Association agree to meet to negotiate the impact of any such changes and to 
negotiate possible alternatives to any insurance coverage. The District agrees that it shall 
not unilaterally change the insurance product offered to the employees. In the event that 
changes occur as a result of the actions of the insurance company, the District will notify 
the Association president of such changes as soon as possible. The District shall not, 
however, be responsible for changes in health insurance products offered by any 
insurance company, including but not limited to any changes in cop-pays, deductibles 
and/or specific coverages. No grievances shall be entertained in the event of a change of 
coverages by the insurance carrier.
11.03 When both husband and wife are employees of the District and eligible for insurance, and 
there are no other dependents, they will be granted on (1) family, one (1) two person plan, 
or two (2) single coverage at the option of the District.
11.03.1 In the event a husband and wife, regardless of employment, are eligible for insurance, 
and there are no other dependents, they will be granted one (1) family, one (1) two 
person, or two (2) single coverages at the option of the District.
11.04 The individual plan or the family plan health insurance will be available to such staff 
members as of the appointment date of the full employment year, when entitled thereto by 
either individual.
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11.05 The District will contribute eighty-five (85%) of the annual premiums for Dental 
Insurance mutually selected by the parties. [The District is agreeable to the Delta Dental 
program].
11.06 NON-DUPLICATION RULES
a. An employee who was not enrolled in the District’s Group Health Plan as of July 
1, 1983 shall not be entitled to enroll in the District’s Group if the employee is 
otherwise covered by any group health insurance plan, whether as the insured or a 
dependent of the insured. The term “covered” shall mean that the employee is 
considered by the insuring agent to be eligible for health insurance benefits as 
provided in its plan. The employee shall have the option to select enrollment in 
the District’s Group during the period of open enrollment providing the employee 
has rejected coverage under the other group health insurance coverage plan.
b. No employee shall be entitled to cover a dependent or spouse by the District’s 
Group Health Plan if said dependent or spouse is otherwise enrolled in another 
group health insurance plan, comparable to or better than the plan offered by the 
district, and in no event shall this school district furnish duplicate health plan 
coverage for husband-wife employees of this school district.
c. An employee enrolled in the District’s Group Health Plan, whose entitlement to 
enroll is affected by change circumstances occurring on or after July 1,1988 shall 
have continued enrollment as governed by the provisions of subparagraphs a. and 
b. above.
d. A non-duplication policy shall be extended to apply to the District’s Group Dental 
Plan in the same manner and fashion as it applies to the District’s Group Plan.
11.07 Retirees, employees on unpaid leave or absence, and employees excessed and on the 
preferred eligibility list and spouses of deceased employees shall be permitted to continue 
in the District’s group insurance programs at their own expense.
11.08 The Board of Education will purchase and assume payment for a group plan of term life 
insurance insuring each member of the bargaining unit for the sum of $50,000.00.
11.09 The District shall pay the amount of Two-Thousand Dollars ($2,000) for a family plan 
and One-Thousand Dollars ($1,000) for a single plan for each Administrator not 
participating in any manner whatsoever with the District health insurance plan for an 
entire fiscal year, provided that at least two (2) Administrators do not participate in the 
insurance plan. In the event three (3) or more Administrators do not participate in the 
District health insurance plan, Administrators will be paid Three-Thousand Dollars 
($3,000) for a family plan and One-Thousand Five-Hundred Dollars ($1,500) for a single 
plan. Such payment shall be made on or about July 15th of each year in which the
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Administrator does not participate in the plan. In the event both husband and wife are 
employed by the District and eligible for insurance, they shall not be entitled to a payment 
if they are also receiving family coverage through the District.
ARTICLE 12
SALARIES
12.01 Upon the execution of this Agreement, the District agrees to increase the salaries of all 
Administrators hired prior to June 30, 2012, who were still employed as of March 1, 
2013, by zero percent (0.0%) in their base salary for 2012-2013, 2.0% for 2013-2014, 
2.0% for 2014-2015, and 2.0% for 2015-2016. For employees hired after July 1, 2012, 
they shall remain at the same entry salary until the following July 1.
12.02 Upon the prior approval of the Superintendent, The District will reimburse any member 
for the actual cost of tuition up to an annual maximum of $800.00 for the completion of 
up to three (3) hours of related graduate work upon submission of proof of successfully 
completion of graduate work and proof of that such study benefits the District, is directly 
related to job duties, and provides professional growth for the member.
12.03 Members of this bargaining unit who, through post graduate study, earn a doctorate from 
an accredited institution of higher learning shall have their annual salary increased by the 
sum of Two-Thousand Seven-Hundred ($2,700).
12.04 Members of this bargaining unit shall be granted an annual longevity increment as 
follows:
Payable at the beginning of the fourth (4th) year of service - $3,000.00 
Payable at the beginning of the eighth (8th) year of service - $3,000.00
Such increments shall be granted to each unit member based on years of full-time 
administrative service to the District. Neither part-time service nor any leave of absence, 
whether paid or unpaid, shall count toward the service time requirement. In the event of 
such absences, no payment shall be made until there has been three full years of service to 
the District. Such payment shall then be on a prorate basis for the remaining time in the 
fiscal year. Such amounts not shall not be added onto the base salary upon which any 
future incremental increases may be considered, but same shall otherwise be considered 
earned income in the year earned.
12.05 A  unit member may participate in the Professional Development Program (PDP) by filing 
a proposal for a PDP project with the Superintendent. The superintendent shall have the 
authority to approve the project proposal and determine the successful completion of the 
project. Proposals filed with the Superintendent will be acted upon by the Superintendent 
no later than thirty (30) days after submission.
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Proposals submitted to the Superintendent shall be for completion of either;
a. A special project designed to improve instruction or the educational program of 
the building or district, or
b. A three (3) hour graduate course at a college or a university.
The maximum stipend per employee for successful completion of an approved project 
under this Section shall be $2,000.00. An employee shall be entitled to only $2,000.00 
per project completed, and no employee shall be entitled to complete more than one 
project per calendar year. This $2,000.00 shall be a one-time payment and shall not be 
considered an addition to the employee’s base salary.
12.06 The elementary summer school principal stipend is $2,500. This stipend will not be added 
to the base salary. The District is agreeable to rotating such position among the 
elementary principals.
ARTICLE 13
PAYROLL DEDUCTIONS
13.01 It is agreed that payroll deductions will be made for dues for professional organizations as 
follows:
TASG - TONAWANDA ADMINISTRATIVE SUPERVISORY GROUP
SAANYS - SCHOOL ADMINISTRATORS’ ASSOCIATION OF NEW YORK STATE
as persons individually and voluntarily authorize such payroll deductions, and such total 
amount of money deducted will be transmitted promptly to the Treasurer of TASG for the 
professional dues.
13.02 The total annual membership dues for those designated professional associations, as 
authorized by the individual concerned, shall be deducted in equal installments.
13.03 No later than two (2) weeks prior to the first scheduled payroll period, the TASG shall 
provide the payroll department with a list, by school, and the original signed dues 
authorization cards of those members who have voluntarily authorized dues deduction for 
the Association named.
13.04 An authorization on file with the District shall be honored until and unless it has been 
revoked or amended by written notice received by both the Association and the 
Superintendent. The amount of dues deducted per pay periods for each employee shall be
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uniform. New deduction authorization must be filed not later than two (2) weeks prior to 
a scheduled deduction period.
13.05 The payroll department, following each pay period, will transmit the total amount 
deducted to the Treasurer of TASG. The first transmittal shall include a listing of 
members for whom deductions have been made. The final deduction report shall include 
the total amount deducted for each individual. In case of termination of employment, the 
District shall deduct the remainder of the annual dues from the individual’s final 
paycheck as authorized by the individual. The effective date of terminations and 
additions to the staff shall be reported to the Association monthly.
13.06 TASG shall defend and save the District harmless against any and all claims, suits or 
other forms of liability that shall or may arise by reason of action taken or not taken by 
the District to comply with the terms of this Article or in reliance on a certification issued 
by TASG.
13.07 Payroll deductions will be available for savings or payments of loans to the 
Tonawanda School Employees Federal Credit Union or other District-approved 
financial institution.
13.08 Payroll deductions will be available for contributions to the United Way of the 
Tonawandas as employees individually and voluntarily authorized such deductions in 
writing. Deductions will be transmitted biweekly to the United Way.
13.09 TAX SHELTERED ANNUITY
The Board of Education agrees to enter into a tax-sheltered annuity arrangement with the 
professional staff to secure tax advantages, of Section 403(b) of the Internal Revenue 
Code. Such arrangements shall include salary modification by Payroll deduction as 
authorized by the employee and the execution of annuity applications. Such applications 
and payments therefore will be forwarded to the companies selected by the employees at 
intervals agreed upon between the Board and the said companies.
13.10 The Association reserves the right to implement agency fee deductions.
ARTICLE 14 
DIRECT DEPOSIT
14.01 All employees shall be required to participate in direct deposit with a bank and/or credit 
union of their choice.
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ARTICLE 15
WORK YEAR
15.01 The Board annually adopts a school calendar setting forth the days of instruction as set 
forth herein and unit members are expected to be on regular duty on such days of 
instruction as part of employment responsibilities.
15.02 Each person covered by this Agreement shall be on a twelve (12) month basis. Each 
member shall work including the days of the Attendance Instructional Calendar (220 
days).
Accordingly, in each year of this Agreement, members shall receive sixteen (16) holiday 
and twenty-five (25) days of paid vacation each contract year.
Calendars of assigned days will be developed by the District in cooperation with the 
Tonawanda Administrative Supervisory Group.
It is understood that all persons covered by this Agreement will attempt to utilize vacation 
days during instructional recess days. Unused vacation days may be taken during the 
school year by providing the Superintendent with at least five (5) days of advance notice 
of vacation request. The Superintendent may, for the needs of the District, request that 
the administrator not take the vacation requested. The administrator cannot unreasonably 
refuse the request of the Superintendent.
Should a unit member be required to work beyond the number of days agreed upon here, 
such unit member shall be compensated at the member’s daily rate or with compensatory 
time at the sole and exclusive discretion of the District.
15.03 Members of this bargaining unit are expected to report for duty on days designed by the 
District as “Emergency School Closings.” Members of this bargaining unit are expected 
to make every reasonable effort to be in attendance. If a member cannot reach the 
District, it shall be his or her responsibility to notify the Superintendent of Schools or his 
or her designees. Members may leave when all necessary tasks to insure safety of 
students and faculty and security of the building are completed and the Superintendent is 
so notified.
ARTICLE 16 
SAVINGS CLAUSE
16.01 If any provision of this Agreement or any application thereof shall be finally determined 
by any court to be contrary to law, then such provision or application shall not be deemed
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valid and subsisting except to the extent permitted by the law, but all other provisions or 
applications will continue in full force and effect.
ARTICLE 17 
TERMINATION
17.01 This Agreement shall continue in full force and effect as long as TASG represents a 
majority of the bargaining unit as determined by the Public Employment Relations Board. 
This representation entitled TASG to dues check-off. Furthermore, failure to reach a 
successor contract or resolve salary re-openers by the expiration date shall result in the 
extension of all provisions of this Agreement until a new contract is agreed upon but not 
more than twelve (12) months.
ARTICLE 18
EVALUATION OF ADMINISTRATORS
18.01 Principals covered under Education Law section 3012-c shall be evaluated under an 
APPR plan as negotiated between the District and the Association. Administrators not 
otherwise included in the 3012-c legislation shall be evaluated by the Superintendent on 
an annual basis. The parties agree to establish a Committee with two representatives 
from each side to develop the procedures used to evaluate the employees covered by this 
Agreement. The District reserves the right to determine the evaluation criteria to be used. 
Administrators shall be entitled to submit any rebuttal to such evaluation within ten (10) 
calendar days after the receipt of the evaluation. It is hereby agreed that the appointment 
to such committee shall be made annually.
ARTICLE 19 
MANAGEMENT RIGHTS
19.01 Except as expressly limited by other provisions of this Agreement, all of the authority, 
rights and responsibilities possessed by the District are retained by it, including, but not 
limited to, the right to determine the mission, purpose, objectives and polices of the 
District to determine the facilities, methods, means and number of personnel required for 
selection, recruitment, hiring, appraisal, training, retention, promotion, assignment or 
transfer of employees pursuant to law; to direct, deploy and utilize the work force; to 
establish specifications for each class of position and to classify and reclassify and to 
allocate or reallocate new or existing positions in accordance with the law; and to 
discipline or discharge employees in accordance with law and the provisions of this 
Agreement.
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MEMORANDUM OF AGREEMENT
TONAWANDA CITY SCHOOL DISTRICT TONAWANDA ADMINISTRATIVE 
SUPERVISORY GROUP
Dated: J ^ / ^ Z / 3
ADOPTED BY THE BOARD OF EDUCATION
Board o f Education
Dated: o ~ )D /3 \
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APPENDIX A
PERSONAL OBLIGATION LEAVE APPLICATION
Date(s) Requested_______  Number of Days
Number of Half Days
( ) House Emergency
( ) Legal (i.e. House Closing, Will Probate, Adoption, Court Appearance)
( ) Medical
( ) Bereavement
( ) Religious Observance
( ) Attendance at Educational Conference (Related to current professional assignment)
FO R ______________________________________________
( ) Other (State Reason)
I HEREBY CERTIFY that this matter cannot be handled except during regular 
working hours.
Signature (Employee) Date Signed
Respecting the above-stated reasons, no additional applications are required to establish 
entitlement, except as specifically indicated above. Check the applicable reason and, if required 
above, furnish the additional information requested.
REVIEWED BY ADMINISTRATOR:
Signature Date Signed
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